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FOI 3280
Date 02/10/2024

Dear Requester,
Thank you for your Freedom of Information request. Please note, this is a cross-site response for Bedford site and Luton site.

You asked:
Sickness absence
The Bradford factor is a formula used by HR departments to calculate the impact of employees' absences on an organisation.

Does your Trust/Board use Bradford Factor scoring as part of monitoring sickness absence?
	Yes

Does your Trust/Board's sickness absence policy include a threshold at which sickness absence triggers performance management action?
	Yes – the Trust’s trigger is 150.

Does your Trust/Board's record disability-related absence separately from sickness absence?
The Trust does not record disability absence separate to sickness absence

Disability Leave

Disability leave is a period of time off work for a reason related to an employee's disability; for example, to attend hospital appointments or to receive treatment, usually agreed in advance.

Does your Trust/Board have a disability leave policy?
No, the Trust does not have a disability leave policy

Does your Trust/Board offer paid disability leave?
	No, the Trust does not offer paid disability leave.
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Championing disability
Disability champions are people in roles that provide a personal lead and commitment to championing accessibility and opportunity for disabled people within their organisation.

Does your Trust/Board have the following available to doctors and medical students:
· A disabled staff/student network
· A disability champion at a senior/Board level *
· Disability advocates/champions with lived experience
The Trust has the following for all staff, not just doctors and medical students:

1. Staff Diversity Network (SDN) – open to all staff
1. Director of OD is our Champion for SDN

Do you have anyone who is employed in a paid role specifically to ensure that disabled doctors receive workplace support?
All staff can receive workplace support through their line manager; this can be via a reasonable adjustment request, an Occupational Health assessment and /or direct support from the Heads of Health Inequalities and Inclusion where appropriate.

Reasonable adjustments process

Does your Trust/Board have a reasonable adjustments policy?
No – the Trust does not have a separate reasonable adjustments policy. Guidance on reasonable adjustments is provided within the Trust’s Managing Sickness Absence policy, however; copy attached.

Does your Trust/Board have a centralised budget for making workplace adjustments for disabled doctors/medical students?
The Trust does not have a centralised budget; any expenditures relating to workplace adjustments come from departmental budgets.

Does your Trust/Board have a single point of contact/centralised process for disabled doctors/medical students to request reasonable adjustments?
The Trust does not have a single point of contact for this; the employee can make a request via their line manager / service manager / general manager for their department. Medical students can also access support via their deanery, as well as from the Trust’s Occupational Health department.

This information is provided for your personal use and is the property of Bedfordshire Hospitals NHS Trust and subject to any existing Intellectual Property and Database Rights. Any commercial application or use of this information may be subject to the provisions of the Re-use of Public Sector Information Regulations 2015 (RPSI). This means that if you wish to re-use the information provided for commercial purposes for any reason you must ask the Trust for permission to do so. 
 Please note that the Trust has a formal internal review and complaints process which is managed by the Information Governance Manager/Data Protection Officer. Should you have any concerns with our response, you can make a formal request for an internal review. Requests for internal review should be submitted within three months of the date of receipt of the response to your original letter, and should be addressed to: dataprotectionofficer@ldh.nhs.uk. This option is available to you for up to three calendar months from the date your response was issued. 
If you are not satisfied with the Trust review under the Freedom of Information Act 2000 you may apply directly to the Information Commissioners Officer (ICO) for a review of your appeal decision. The ICO can be contacted at: ICO, Wycliffe House, Water Lane, Wilmslow, Cheshire, SK9 5AF www.ico.org.uk 
 Yours sincerely, 

 FOI Officer
 Bedfordshire Hospitals NHS Foundation Trust


	
image1.png




image2.png
INHS|

Bedfordshire Hospitals

NHS Foundation Trust




